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Abstract 

The study aimed to measure the impact of human resource management 

in the organizational intelligence, and to identify the relationship between 

human resource management and organizational intelligence variables, and 

study sample consisted of employees working in Kuwait oil sector by (176) 

individual. 

The results of the study related to the values of the impact of human 

resource strategies in the organizational intelligence that the effect of the 

recruitment and strategy selection came in the first rank, followed by the 

impact of the compensation strategy, while there was no effect of the strategy 

of job analysis, strategy of performance evaluation, strategy of human 

resources planning and strategy of development and training. The results also 

showed regarding to the level of the application of human resource 

management strategies in the Kuwaiti oil sector companies a presence of high 

applying to these strategies, the results also showed the presence of high 

applying for the organization intelligence in the companies of the study 

sample. 

The study recommended the need of the Kuwaiti oil sector 

managements to maintain the high level shown by the survey results for each 

of the human resource management and organizational intelligence. 
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